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The President of SIS Sp. z o.o., based in Szczecin, which is the founding body of International 

Kindergarten of Szczecin, pursuant to Article 22b of the Act of May 13, 2016 on 

counteracting the threat of sexual crime and the protection of minors (i.e., Journal of Laws of 

2023, item 1304) and Article 7 pt. 6 of the Act of July 28, 2023 amending the family and 

guardianship code and certain other acts (Journal of Laws of 2023, item 1606), by resolution 

dated [...] 2024, hereby introduces "STANDARDS FOR PROTECTION OF MINORS" 

(hereinafter , "Standards"), the purpose of which is to ensure the safety of Minor Students of 

the kindergarten.  

Standards for the Protection of Minors, which specify:  

1) Rules for safe recruitment of Personnel;  

2) Principles for Safe Staff-Minor Relationships, including prohibited behaviours;  

3) Rules for safe Minor – Minor relationships, including prohibited behaviours;  

4) Rules for the use of electronic devices with Internet access;  

5) Procedures for protecting Minors from harmful content and dangers on the Internet, 

including protection of image and personal data;  

6) Procedures for responding to abuse;  

7) Procedures and persons responsible for receiving a report, documenting and following 

up on assistance;  

8) Rules for establishing a support plan for the Minor after the disclosure of abuse;  

9) Rules for dissemination and evaluation of the Standards.  

Aiming to ensure the highest level of safety for the Underage students of International 

Kindergarten of Szczecin and for the sake of the proper psychophysical development of the 

Underage students, among other things, the principles of safe recruitment of Personnel have 

been developed and implemented. The Personnel is obliged to know the contents of the 

Standards and apply them in their work with the Underage students, as well as to supplement 

their knowledge in the above-mentioned area on an ongoing basis, especially within the 

framework of training courses organised by the kindergarten. 

A detailed policy for intervening in situations of suspected abuse of a Minor or having 

information about abuse of a Minor was also established. The staff of International 

Kindergarten of Szczecin were acquainted with it in detail.   

International Kindergarten of Szczecin staff members were provided with contact information 

for local institutions responsible for preventing and intervening in cases of abuse of Minors. 

There is also an obligation to review the Standards for their effectiveness and timeliness, 

preceded by consultations within the kindergarten community. 
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I. GENERAL PROVISIONS 

[Purpose of standards, persons responsible for overseeing implementation of 

standards, glossary]. 

1. The purpose of the Standards for the Protection of Minors is primarily:  

1) Prevention in the area of protection of Minors from all forms of abuse, consisting 

especially of sensitizing those who have direct relations with Minors to the dangers, 

the way to level them and the need to take measures to increase the safety of 

 Minors;   

2) Defining the responsibilities of the Personnel in the area of protecting Minors from 

abuse;  

3) Development of effective intervention procedures in the event of abuse or suspected 

abuse of Minors; 

2. All Employees shall be under an absolute obligation to familiarize themselves with the 

Standards and to apply them within the scope of their official duties;  

3. The content of the Standards shall be made available to the entire kindergarten 

community, including Personnel, Legal Representatives of Minors and Minors 

themselves, in accordance with the principles described in the content of the Standards;  

4. The person responsible for supervising the implementation of the Standards, their 

verification and the implementation of any changes shall be the Head of kindergarten. 

5. The person responsible for verifying the security of ICT devices with Internet access is Mr 

Krystian Wołodźko. 

6. Definitions // glossary: 

1) Standards – this document, i.e. the Standards for the Protection of Minors at 

International Kindergarten of Szczecin;  

2) Kindergarten – International Kindergarten of Szczecin represented by the Head in the 

person of: Edyta Czajkowska;  

3) SIS Sp. z o.o. – the governing body of International Kindergarten of Szczecin, 

represented by the Board of Directors in the person of: Edyta Czajkowska;  

4) Minor – a person who is under 18 years of age and unmarried;  

5) Student – a minor enrolled in the list of students at International Kindergarten of 

Szczecin 

6) Personnel/Employees – persons employed at International Kindergarten of Szczecin 

on the basis of an employment contract or a civil law contract;  

7) Teacher – an educational employee in direct contact with minors in the framework of 

classroom activities conducted with them. 
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8) Legal representative – the parent // parents, as well as the legal (or in some situations 

actual) guardians of the minor; 

9) Harm – any intentional or unintentional action, or inaction of a person, group of 

persons, institution, and any result of such action, or inaction, which violates the equal 

rights and freedoms of the Minor and/or interferes with his/her proper development. 

The following forms of abuse are distinguished:  

 physical violence - violence as a result of which the Minor suffers actual physical 

harm or is potentially threatened with such harm. This harm occurs as a result of an act 

or failure to act on the part of the Minor's Legal Representative or other person 

responsible for the Minor, or on the part of a person whom the Minor trusts or who has 

authority over the Minor. Physical violence against the Minor may be a repeated or 

one-time act; 

 Psychological abuse - is a chronic, non-physical, harmful interaction between a Minor 

and another person, involving both actions and inactions. It includes, but is not limited 

to: emotional unavailability, emotional neglect, a relationship with the Minor based on 

hostility, blaming, denigration, rejection, developmentally inappropriate or 

inconsistent interactions with the Minor, failure to recognize or acknowledge the 

Minor's individuality; 

 Sexual abuse- the involvement of a Minor in sexual activity that he/she is not capable 

of fully understanding and giving informed consent to, and/or to which he/she is not 

developmentally mature and cannot legally validly consent, and/or which is 

inconsistent with the legal or moral norms of a given society. Sexual exploitation is 

involved when such activity occurs between a Minor and an adult or a Minor and 

another Minor if these persons, due to their age or developmental stage, are in a 

relationship of care, dependence, authority; 

 Neglect of a Minor - chronic or incidental failure to meet the Minor's basic physical 

and psychological needs and/or failure to respect the Minor's basic rights, resulting in 

disruption of the Minor's health and/or developmental difficulties. Neglect occurs in 

the Minor's relationship with the person who is obligated to care for the child, raise 

and protect him/her. 

 

 

II. PRINCIPLES OF SAFE EMPLOYEE RECRUITMENT: 

1. The Head, prior to entering into an employment relationship with an Employee, or prior to 

entering into a civil law contract, shall be required to obtain information on whether the 

data of the recruited Employee is included in the Register of Sexual Offenders with 

Restricted Access or the Register of Persons with respect to whom the State Commission 

for the Prevention of Sexual Exploitation of Minors under 15 years of age has issued a 

decision on inclusion in the Register; the check in the Register of Offenders shall be 
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documented by a printout generated from the Register, and inclusion in the Register shall 

preclude the possibility of hiring the candidate. 

2. The information from the records referred to in paragraph 1 shall be printed by the Head 

and filed in Part A of the personnel file, related to the establishment of the employment 

relationship or other documentation on Personnel; 

3. The Head shall also collect from the recruited Employee information from the National 

Criminal Register on the absence of a criminal record with respect to the offenses 

specified in Chapter XIX (offenses against life and health) and XXV (offenses against 

sexual freedom and morals) of the Penal Code, in Article 189a (human trafficking) and 

Article 207 (abuse) of the Penal Code, and in the Law on Counteracting Drug Addiction; 

4. The recruited Employee shall submit declarations of full legal capacity and enjoyment of 

public rights; of no criminal record and of pending preliminary, judicial and disciplinary 

proceedings in accordance with the template in Appendix number 1 to the Standards. 

5. If the recruited Employee has citizenship other than Polish, then he should also submit 

criminal record information of the country of his citizenship, obtained for the purposes of 

professional or volunteer activities related to contacts with minors, or criminal record 

information if the law of that country does not provide for the issuance of information for 

the aforementioned purposes; 

6. The Head shall collect from the recruited Employee a statement about the countries (other 

than the Republic of Poland) in which they have resided in the last 20 years under pain of 

criminal liability; 

7. If the law of the country from which the criminal record information is to be submitted 

does not issue such information or does not maintain a criminal record, then the recruited 

Employee shall submit, under pain of criminal liability, a statement to that effect, together 

with a declaration that he has not been validly convicted and that there has been no other 

judgment against him stating that he has committed such criminal acts, and that he or she 

is not under any obligation arising from a judgment of a court or other authorized body or 

law, to comply with a prohibition on holding any or certain positions, practicing any or 

certain professions or activities, related to the upbringing, education, recreation, treatment, 

provision of psychological counseling, spiritual development, sports or the pursuit of other 

interests by minors, or the care of minors; 

8. Under the statements made under penalty of criminal liability, the following statement 

shall be made: "I am aware of the criminal liability for making a false statement". This 

statement replaces the authority's instruction on criminal liability for making a false 

statement. 
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III. PRINCIPLES TO ENSURE SAFE RELATIONS BETWEEN MINORS 

AND FACILITY STAFF, ESPECIALLY PROHIBITED BEHAVIORS 

TOWARD MINORS; 

1. Relationships between Staff and Minors shall be guided primarily by the well-being and 

safety of the Minor, while respecting the Minor's dignity, emotions and needs, and in 

his/her best interests.  

2. All Minors shall be treated equally regardless of gender, sexual orientation, disability, 

social, cultural, religious status and worldview.  

3. Physical contact with a Minor is possible only with the express consent of the Minor, only 

when the Minor requests it, and the context of the situation indicates that the Minor's 

needs in this area are legitimate and consistent with the Minor's well-being, and absolutely 

must be adapted to the realities of the specific situation, while respecting the Minor's 

cultural and religious background. 

4. In the relations referred to in item. 1 above, Personnel shall act on the basis of the 

applicable common law, internal regulations in force at IKS and within the limits of the 

authority of the respective Employee. 

5. It is forbidden to use any form of physical or psychological violence in relations with 

Minors, to take advantage due to age and experience, as well as the position of the 

Teacher, or to establish with the Minor any relations outside of the kindergarten . Contact 

of Personnel with Minor Students shall be limited to the kindergarten premises only, 

possibly another location in case of extracurricular events organized by the kindergarten, 

and any contact outside of working hours shall require prior notification to the Head and 

obtaining her consent to the above, as well as the consent of the Minor's Legal 

Representatives. This also applies to communication through means of long-distance 

communication (including WhatsApp up, Instagram, Facebook), which is allowed only 

through official (kindergarten-agreed) channels of communication, excluding any private 

relations. 

6. Relationships referred to in this section should be based on the following principles: 

1) maintaining a professional relationship with the Minors and responding towards them 

in a manner appropriate to the situation and fair to other students;  

2) maintaining patience and respect in communication with Minors emphasizing 

understanding of the feelings experienced by them, showing interest, support and 

willingness to talk;  

3) not leaving unlimited freedom to the student, setting clear boundaries for conduct and 

expectations, enforcing consequences for non-compliance, thus teaching that 

responsibility is on the student's side, and that consequences result from the student's 

actions; 
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4) responding in a manner appropriate to the situation and the psychophysical capabilities 

of the student, including adjusting the level of communication to a student with special 

educational needs, including disabilities;  

5) considering the needs of the student and adapting educational requirements to the 

individual developmental needs and psychophysical capabilities of students, including 

methods and forms of work for students with special educational needs, students with 

disabilities and gifted students 

7. Staff members must respond to any offensive, inappropriate, discriminatory behavior or 

words, both to Minors and other Staff members.  

8. Members of the Personnel shall not disclose to unauthorized persons confidential 

(sensitive) information about Minors and their family members, which they have obtained 

in connection with their function at the kindergarten, without express authorization and 

without an existing legal basis for doing so, and shall not publish photos or other 

information about Minors and their family members in personal social media, such as 

Facebook or websites, without the consent of the students concerned and their Legal 

Representatives. 

9. Staff should supplement their knowledge in the field of prevention of violence against 

Minors, interpersonal communication, diagnosis of risk factors indicating the possibility 

of violence against a Minor; 

 

 

IV. RULES TO ENSURE SAFE RELATIONS BETWEEN MINORS 

1. Students are obliged to respect each other regardless of age, race, colour, ethnicity, 

gender, disability, language, religion, political or other views, property status, sexual 

orientation, and skill level.  

2. Students are obliged to refrain from physical and psychological aggression towards fellow 

students,   

3. Students are obliged to maintain the culture of speech and not to use vulgar, offensive 

language.  

4. Students are obliged to try to resolve all disputes through agreement and dialogue. 

5. Students are required to respect the privacy of other students.  

6. Students are obliged to refrain from publishing the image and other data about other 

students in personal social media, such as Facebook or websites, without the consent of 

those concerned.  

7. The kindergarten periodically conducts discussions with students about the importance of 

the above rules in mutual relations, the possible consequences of not following the above 

rules and the potential consequences that violating the above rules can lead to. 
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8. The talks referred to in para. 7 above are carried out by educators, and with regard to 

online safety by dedicated teachers, as well as by specialists invited by the kindergarten. 

 

 

V. RULES FOR THE USE OF ELECTRONIC DEVICES WITH ACCESS 

TO THE INTERNET, PROCEDURES FOR PROTECTING CHILDREN 

FROM HARMFUL CONTENT AND DANGERS ON THE INTERNET;   

1. The person in charge of network security supervises and controls that all computers with 

Internet access are equipped with up-to-date and effective anti-virus software. Moreover, 

to protect Minors from accessing content that may threaten their proper development, 

security software should be installed and updated. 

2. On the IKS premises, Minors' access to the Internet is possible:  

1) under the supervision of a kindergarten employee, during classes which require the use 

of the computers;  

3. In the case of access carried out under the supervision of a kindergarten employee, the 

Employee is obliged to inform Minors about the rules of safe use of the Internet. The 

kindergarten Employee shall also supervise the safe use of the Internet by Minors during 

lessons. 

4. A kindergarten employee selected by the Head conducts classes with students on safe use 

of the Internet.  

5. If unsafe content is found, the Head determines who was using the computer at the time it 

was introduced and arranges for the student to speak with a psychologist or pedagogue. If 

the latter obtains information that the student is being harmed, he or she takes the actions 

described in the points below. 

6. Whenever access to inappropriate content is established, the Head establishes the 

circumstances of the incident, attempting to identify the perpetrator and witnesses to the 

incident, secures evidence and takes action to effectively block access to inappropriate 

content. From the actions described in this section, an intervention progress sheet is drawn 

up.  

7. If the unsafe content concerns persons not connected with the kindergarten, the Head 

reports the incident to the appropriate services (family court or the Police), handing over 

the secured materials. 

8. If the participants of the incident are Pupils, conversations are held with those involved in 

the incident, and depending on the circumstances of the specific case, such conversations 

are conducted by the kindergarten psychologist or pedagogue, the Head or the teacher of 

the group the Pupil(s) attends. The conversation is primarily aimed at making the Minor 

aware of the dangers of inappropriate content, the consequences that exposure to such 
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content may cause, taking into account the consequences associated with the Students' 

violation of the kindergarten's regulations. 

9. Legal Representatives of Minors are informed about the incident, to whom data on the 

actions taken by the kindergarten (applied statutory penalties / measures of educational 

influence, notification of law enforcement agencies, psychological and pedagogical 

support) are made available.  

10. In the event that the incident establishes a suspicion of a crime (in particular, the 

prohibition of the dissemination of pornographic materials with the participation of a 

minor-art. 202 § 3 of the Criminal Code, and content publicly propagating a fascist or 

other totalitarian system of the state or inciting hatred on the basis of national, ethnic, 

racial, religious differences-art. 256 and Article 257 of the Penal Code, the Head is 

obliged to notify the appropriate law enforcement authorities or the Family Court. 

 

 

VI. RULES AND PROCEDURES FOR INTERVENING IN SITUATIONS OF 

SUSPECTED ABUSE OR HAVING INFORMATION ABOUT ABUSE 

OF A MINOR 

The standard at the kindergarten is:  

1) training of all Employees in the area of legal and social obligation to notify institutions 

of the possibility of a crime, with particular emphasis on crimes against Minors; 

within the role of Educational Employees in the prevention of domestic violence and 

in the recognition of risk factors for child abuse; 

2) To make available to all Employees a list of address data of local aid institutions, 

dealing with the protection of children and providing assistance in situations of threat 

to life or health, and cooperation with these institutions (i.e., social welfare center, 

district, child welfare centers, support centers, NGOs, police, family court, crisis 

intervention center, health care facilities);  

3) Implementation of violence prevention activities, including in cooperation with non-

kindergarten institutions (Police, Municipal Police, NGOs, etc.).  

4) maintenance of Cards for documenting the event's course, the template attached as 

Appendix number 2 to the Standards. 

 

VII. ABUSE IN THE HOME ENVIRONMENT 

1. If there is a suspicion that a family member has committed a crime to the detriment of a 

child, any kindergarten Personnel who becomes aware of the above shall immediately 

inform the kindergarten Head and make a note in writing.  
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2. Immediately provide the Minor with medical assistance if he or she requires it; 

3. A conversation is conducted with the Minor (without the participation and presence of 

others) in a suitable place (conducted by the form teacher, other educational staff or the 

Head, if possible, in the presence of a psychologist or kindergarten counsellor). During the 

conversation, the factual circumstances (potential perpetrator, place and time of the 

incident, frequency) are established, and emotional support is provided to the Minor. 

During the conversation, the Minor is assured that no one, not even the closest family 

member, has the right to harm. The course of the conversation is documented by an 

official note. 

4. The Head (or another person designated by the Head), in the presence of another 

Educational Worker, psychologist or kindergarten counsellor, shall interview the Minor's 

Legal Representatives, informing them of the suspicions. Statutory Representatives of the 

Minor are informed of the possibility of extending support to their home environment and 

of the kindergarten's obligation to report suspected abuse of the Minor to the appropriate 

institution (Police (Article 304 of the Criminal Code, Family Court). The course of the 

conversation is documented by a memo.   

5. If it is determined that the suspicion was not justified, the proceedings are closed, for 

which a written report is prepared, justifying that no further action is necessary. In this 

case, however, the Minor is subject to close further observation by Personnel having direct 

contact with him. 

6. If the actions described in points 1 to 4 make it probable that the Minor is being abused, 

the Head- after the conversation referred to in point. 4 above - informs the appropriate 

institutions (police, family court)  

7. The Head, together with a psychologist or kindergarten counsellor, develops a plan for 

assisting the Minor affected by abuse, which describes the actions taken by the 

kindergarten to ensure the Minor's safety, the forms of assistance implemented by the 

kindergarten or institutions cooperating with the kindergarten, and, depending on the 

situation, the Minor is referred to entities involved in supporting abused children. The 

assistance plan is discussed with the Minor's Legal Representatives. The assistance plan 

considers the situation of Minors with disabilities and Minors with special educational 

needs. 

8. In case of lack of cooperation with the Legal Representatives, the Head (or another person 

designated by the Head) files a request to the Family Court for an insight into the situation 

of the child/family (art.572 of the Code of Civil Procedure). 
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VIII. ABUSE IN THE KINDERGARTEN ENVIRONMENT 

1. If there is a suspicion that a member of the kindergarten staff has committed a crime to the 

detriment of a child, anyone who becomes aware of this is obliged to immediately inform 

the Head of the kindergarten and make an appropriate note in writing.  

2. The Headmaster (if possible in the presence of a psychologist or kindergarten counsellor, 

and in their absence in the presence of another pedagogical staff member) conducts a 

conversation with the Staff member against whom the allegation of harm to a Minor has 

been made, during which he informs such Staff member of the suspicion, asking for a 

detailed explanation of the situation. A memo is made of the meeting. 

3. If it is determined that the suspicion was not well-founded, the investigation is closed, for 

which a written report is drawn up, justifying that no further action is necessary. In such a 

case, however, both the Employee against whom the allegation was made, as well as the 

Minor, are subject to close observation by Personnel who have direct contact with the 

aforementioned persons.  

4. If the actions described in points 1 to 2 make it probable that the Minor is being abused, 

the Head shall notify the Statutory Representatives of the abused Minor, the Police or 

prosecutorial authorities (Article 304 of the Code of Criminal Procedure), and shall take 

action under the Labour Code with respect to the abusive Employee; 

 

 

IX. PEER VIOLENCE 

1. In the event of learning that a Minor is being harmed in connection with aggression and 

peer violence, anyone who becomes aware of this is obliged to immediately inform the 

kindergarten Head and make an appropriate note in writing. 

2. A conversation is conducted with the Minor in a suitable place (without the participation 

and presence of others) (conducted by the form teacher, other educational staff or the 

Head, if possible, in the presence of a psychologist or form teacher). During the 

conversation, the factual circumstances (potential perpetrator, place and time of the 

incident, frequency) are established, and emotional support is provided to the Minor. 

During the conversation, the Minor is assured that no one has the right to harm him. The 

course of the conversation is documented by an official note. 

3. During the conversation, an attempt is made to determine the cause of the aggression. 

4. Subsequently, a conversation is held with Minors who have engaged in aggressive 

behaviour, making them aware of the inappropriateness of their behaviour. 

5. The Statutory Representatives are informed about the incident, the persons involved, the 

explanations obtained, and the actions taken by the kindergarten. 
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6. If the aggressive behaviour of the Minor is repeated, the Statutory Representatives of the 

Minor are summoned to the kindergarten and further course of action is established, 

including the use of educational measures or notification of the family court (proceedings 

for demoralization or insight into the family situation in a child under 10 years of age). 

7. In the event of an incident resulting in bodily harm, sexual abuse and/or other behaviour 

that exhausts the elements of a criminal offense prosecuted ex officio, the Head of 

kindergarten shall notify the Police (intervening when life or health is at risk and/or when 

parents refuse to come) or the Family Court (sending a notice of possible criminal 

act/crime). 

 

 

X. BLUE CARD - RULES AND PROCEDURE 

1. Legal basis: The Decree of the Council of Ministers of September 6, 2023 on the 

procedure "Blue Cards" and templates of forms "Blue Card" (Journal of Laws of 2023, 

item 1870), which imposes certain tasks on the kindergarten in the case of a reasonable 

suspicion of domestic violence against a student, if, for example, the student:   

a) has traces of physical violence - marks from being hit, burns, bruises, wounds, 

frequent swelling, fractures, dislocations, etc.,   

b) has traces of psychological violence - wetting, excessive sweating, pains, speech 

disorders related to nervous tension, etc., shows difficulty in making contact, has low 

self-esteem, withdrawal, anxiety, depression, crying, destructive behavior, aggression, 

apathy, distrust, dependence on others, intimidation, avoidance of conversations, etc.,   

c) has dirty clothes, inappropriate for the season, development, height and weight 

inadequate for age, does not seek medical attention despite chronic illness, etc.   

2. Intervention against a family affected by violence taking place based on the procedure of 

the "Blue card" does not require the consent of the student affected by violence.  

3. The initiation of the procedure on the kindergarten premises is carried out by filling out 

the form "Blue card – A" in the presence of a student suspected of being affected by 

violence in the family. Initiating the procedure, intervention measures are taken to ensure 

the safety of such a student.   

4. "Blue Card" shall be established by the Head, after receiving information from the 

kindergarten Employee that violence is occurring in the student's family; 

5. The procedure is initiated by completing the form "Blue Card - A" in the presence of a 

person suspected of being affected by family violence.   

6. If there is a suspicion of domestic violence against a Minor student, the activities 

undertaken and implemented under the procedure shall be carried out in the presence of 

the Legal Representative or actual guardian.   
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7. If the persons suspected of using family violence against a minor are Statutory 

Representatives, activities involving the student shall be carried out in the presence of an 

adult next of kin.   

8. Actions involving a student suspected of being affected by domestic violence should be 

carried out, if possible, in the presence of a kindergarten psychologist or counsellor.  

9. After completing the form "Blue Card - A", the person suspected of being affected by 

family violence shall be given the form "Blue Card -B".   

10. If domestic violence concerns a minor pupil, the form "Blue Card - B" shall be handed 

over to the pupil's Legal Representative or actual guardian, or to the person who reported 

the suspicion of domestic violence (the form "Blue Card - B" shall not be handed over to 

the person suspected of using domestic violence).   

11. The completed form "Blue Card - A" immediately, no later than within 5 working days 

from the date of initiation of the procedure, is transferred to the interdisciplinary team by 

the Head of the kindergarten.  

12. The template of the form "Blue Card - A" is attached as Appendix No. 5 to the Standards. 

 

 

XI. PRINCIPLES FOR ESTABLISHING A PLAN TO SUPPORT A MINOR 

AFTER DISCLOSURE OF ABUSE 

The support plan primarily aims at:  

1) the implementation of intervention activities by the kindergarten and, if necessary, 

with the involvement of other out-of-kindergarten facilities;  

2) the cooperation with the Minor's Legal Representatives to ensure the Minor's safety 

and assistance;  

3) evaluating whether legal action is necessary and warranted under the facts of the 

situation;  

4) covering the student with psychological and pedagogical assistance on kindergarten 

premises and specialized assistance outside kindergarten, if necessary. 

1. In the event of the discovery of abuse of a Minor, the Head shall appoint an intervention 

team, which shall include: The Head herself, a kindergarten counsellor/psychologist, the 

Minor's form teacher, other employees with knowledge of the Minor, and, depending on 

the source of the abuse, the team may also include the Minor's Legal Representatives;  

2. The intervention team shall draw up a support plan, including:  

1) intervention activities aimed at ensuring the Minor's safety;  

2) forms of support offered by the kindergarten   
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3) proposals for specialized extracurricular assistance, if needed. 

3. The Minor's support plan is independent of the intervention activities, which, according to 

the Standards, must be implemented in any case of suspected abuse of a Minor.  

4. The support plan is also developed when anti-bullying activities have been implemented 

by entities other than the kindergarten  

5. The Minor's support plan is implemented for the time necessary to achieve its goals. 

 

 

XII. VIII. THE MANNER OF DOCUMENTING AND RULES FOR 

STORING DISCLOSED OR REPORTED INCIDENTS OR EVENTS 

THREATENING THE WELFARE OF A MINOR. 

1. The Head or the Head's designee shall keep a register of disclosed or reported incidents or 

events threatening the welfare of a minor.  

2. The register shall include the date of the incident, description of the incident, steps taken, 

conclusions. 

 

 

XIII. PROCEDURES AND PERSONS RESPONSIBLE FOR FILING 

NOTIFICATIONS ON SUSPICION OF COMMITTING A CRIME TO 

THE DETRIMENT OF A MINOR, NOTIFYING THE FAMILY COURT 

AND FOR INITIATING THE PROCEDURE OF THE "BLUE CARD". 

1. The Head of International Kindergarten of Szczecin is the person responsible for filing 

notices of suspected crimes against a student and notifying the guardianship court. 

Information about the person responsible for filing notices is posted on the bulletin boards 

in the kindergarten.  

2. In case that kindergarten personnel suspects that a student may be abused, the disclosing 

person shall make an official note of the information obtained, the findings made, and 

forward the information obtained to the Head, who shall make an incident documentation 

sheet.   

3. The person responsible for initiating the procedure of the "Blue Card" (filling in the form, 

"Blue Card - A") is the person indicated in paragraph 1, the head of the section, in 

cooperation with the teacher in charge of the student, familiar with the home situation of 

the minor. 

4. In case of disclosure of neglect by the parents or their inefficient pastoral care, it is 

appropriate to notify the family court to review the situation of the family.  



 

Page 15 of 21 

5. In the event of a threat to the health or life of the child or a person close to them, the 

person disclosing the incident shall immediately call emergency number 112.  

6. All kindergarten employees who, in connection with the performance of their duties, 

suspect the abuse of a student or information related to it, are obliged to keep this 

information confidential, except for the information that is provided to authorized 

institutions. 

 

 

XIV. X. THE PRINCIPLES AND MANNER IN WHICH THE POLICY IS 

MADE AVAILABLE TO STAFF, MINORS AND THEIR GUARDIANS 

FOR FAMILIARIZATION AND APPLICATION, AND THE 

PRINCIPLES FOR UPDATING AND REVIEWING THE STANDARDS 

1. All procedures and documents related to the Standards are available to Staff, Minors and 

their Legal Representatives. The documentation that makes up the Standards is available 

at the kindergarten Office.  

2. An abbreviated version of the Standards is available on the bulletin board in the staff room 

and the kindergarten's website at www.iks.info.pl 

3. Each Employee, regardless of his or her basis of employment, shall be required to 

familiarize himself or herself with the Standards and comply with their provisions, for 

which he or she shall submit a written statement, in accordance with the model attached 

hereto as Appendix number 3, which shall be attached to the personal file.    

4. The legal representatives of the students shall be acquainted with the Standards at the next 

meeting falling after the introduction of the Standards, as well as every year at the first 

meeting after the beginning of the school year, for which they shall submit a written 

statement in accordance with the model attached hereto as Appendix number 3. 

5. Students are acquainted with the Standards during lessons with the form teacher, falling 

within the next month from the date of introduction of the Standards, and each school year 

in September.   

6. The person appointed to perform the function of supervising compliance with the 

Standards shall monitor on an ongoing basis and periodically verify the compliance of the 

activities carried out with the adopted rules for the protection of Minors, evaluating the 

Standards at least once every two years to adapt them to current needs and applicable 

regulations. The evaluation referred to in the preceding sentence is also carried out based 

on a monitoring survey conducted among Employees, Statutory Representatives of 

students and pupils, at least once every two years, in accordance with the model attached 

as Appendix No. 4 to the Standards.  The report on the survey and its conclusions is 

submitted to the Head.    
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7. Amendments to the Standards are introduced by resolutions of the Board of SIS sp. z o.o., 

and are made known to all Employees, Statutory Representatives and students, in the 

manner specified for the first publication of the Standards. 

XV. FINAL PROVISIONS 

1. The Standards shall come into force on [...] 2024.   

2. Announcement shall be made by posting information and an excerpt of the Standards on 

the kindergarten's website and posting on bulletin boards in the kindergarten corridor.  

3. The Standards are adopted for implementation, having been presented by the Head of the 

kindergarten at the meeting on [...] 2024. 

  



 

Page 17 of 21 

Appendix No. 1 

Szczecin, on  ...........................  

 

S T A T E M E N T  

 

I  ..............................................................................................................., the undersigned, 

PESEL number  ....................................................................................... declare that I have full 

legal capacity, enjoy public rights, have not been convicted of a crime against sexual freedom 

and morality and violent crimes against a minor, and no criminal or disciplinary proceedings 

are pending against me in this regard. 

I have not been convicted by a final judgment for intentional crimes.    

I am aware of the criminal liability for making a false statement. 

 

 

………………………….. 
(signature) 
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Appendix No. 2 

I N T E R V E N T I O N    C A R D 

Name of the minor:  ...................................................................................................................  

Name of the form teacher:  .........................................................................................................  

Date of intervention:  ..................................................................................................................  

Reason for intervention:  ............................................................................................................  

Notifying person:  .......................................................................................................................  

Description of actions taken Date 

Conversation with Minor [...] 

Meeting with Legislative Representatives [...] 

 

Form of action taken:  

□ notification of suspicion of a crime   

□ application to the family court for insight into the situation of the 

child/family   

□ notification of the Police   

□ psychological and pedagogical assistance at kindergarten in the form of: 

[...]  

□ other type of intervention, namely: [...] 

 

Minor's Assistance Plan:  

Kindergarten actions:  
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Actions of Statutory Representatives:  

Intervention outcome:  

 

 

………………………….. 
(signature) 
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Appendix No. 3 

Szczecin, on  ...........................  

 

S T A T E M E N T  

ON FAMILIARIZATION WITH THE STANDARDS FOR THE 

PROTECTION OF MINORS 

 

I  ......................................................................................... , the undersigned, PESEL number 

 ...........................................................................................  declare that I have familiarized 

myself with the documentation included in the Standards for the Protection of Minors in force 

at International Kindergarten of Szczecin and undertake to abide by the rules arising from the 

aforementioned documentation.   

 

 

………………………….. 
(signature) 
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M O N I T O R I N G OF THE S T A N D A R D S - 

QUESTIONNAIRE FOR EMPLOYEES OF INTERNATIONAL KINDERGARTEN 

OF SZCZECIN 

1. Are you familiar with the standards for the 

protection of Minors at International 

Kindergarten of Szczecin 

YES   /   NO COMMENTS: 

2. Have you attended training on abuse of 

Minors, methods of how to prevent the abuse 

and how to respond to disclosed abuse? 

YES   /   NO COMMENTS: 

 

3. Do you think the Standards for the 

Protection of Minors are followed at 

International Kindergarten of Szczecin? 

YES   /   NO COMMENTS: 

 

4. Do you know the symptoms that indicate 

possible abuse of a minor?    

YES   /   NO COMMENTS: 

 

5. Do you know how to respond to suspected 

abuse of a Minor? 

YES   /   NO COMMENTS: 

 

6. Have you encountered examples of 

violations of the rules under the Standards at 

International Kindergarten of Szczecin?   

YES   /   NO COMMENTS: 

 

7. Do you think changes should be made to 

the Standards? (if you mark YES, please fill in 

point 8 of the table) 

YES   /   NO COMMENTS: 

 

8.    

 


